[:4 ) [N BORM IS 1435 P26 3 1

K [EDONEHERFFRICB T 2 FEEDORAOILK L
ERiE) Y Aol ANE

Expanded Employment of School Business Managers and their
Professionalization at Maintained Schools in England
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Abstract

This paper aims to explain the expanded employment of School Business Managers and their
professionalization at maintained schools in England. In Japan, School Business Managers are not
yet recognized as school leaders of the same level as principals, vice-principals, and curriculum
leaders. This needs to be improved in the point of human resource management.

In contrast, School Business Managers in England are recognized as school leaders definitely.
However, the situation in England had been similar to that of Japan, too. Therefore, it is very use-
ful to investigate School Business Managers in England for Japanese educational policy making.
This paper is the first article that pays attention to School Business Managers in England.

Following three issues are discussed here: 1) the history of the expanded employment of School
Business Managers and their professionalization, 2) School Business Management Competency
Framework and School Business Management Programmes, and 3) their pay and conditions.

The first section clarifies the process of the expansion of the employment of School Business
Managers and their professionalization in England, which was brought by the introductions of
Local Management Schools (LMS) by the Thatcher government and Workforce Reform by the
Labor Party.

The next section describes the School Business Management Competency Framework and
School Business Management Programmes developed by the National College for School Lead-
ership. School business management programmes are comprised of hierarchical programs consist-
ing of the Certificate of School Business Management, the Diploma of School Business Manage-
ment, Advanced School Business Managers, and the School Business Director Programme.

The final section illustrates the pay and working conditions of School Business Managers.
There is no nationwide pay scale, and the pay level is not high enough for a professional.

It can be said that, in Japan, workforce reform that is similar to the one of England is needed,
and School Business Managers should be recognized as school leaders. For this purpose, we can
learn from the expanded employment of School Business Managers and their professionalization
at maintained schools in England.
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SERDHIEAD,
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FHROREMNEE & P OHEEDRHY (2001 FFEHLIRE) | TH D,

(1) TERDELEBERIZESIERICET2EHREOERADILK L EMBILEESOAEORE (1980
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ZOH LWAEHIO FT, LMS (Local Management of Schools) »3HE#E S 1, ZFARICIZMEHE & A
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—. AR, Mg, BHEICHLED KKHEEZAS 2R TEL X102 D) ZEMHIFS
NI=DTH 59,

INHOMERAF, HDHVNET CTE2IEM LM ROERR &2 5 0ERE R & OF
HEOWKIT, —F CIXABENR PR E ORAE L 72 D ATREE 2 Fi D00 b | ESOREAMEITH

105



R ET Ly iy —2 B2 50D ThHoTe, FHRDOBEM R EOFALFHRR OB EE > T
RURILO T T, HALSPNE Z O DEFIIKRE EREMENHD I 525202720 Th 5,
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I3 AL, BERERE 4 1 IRMOPEE - EEIEANTOHL T T AT 4+ —X — T A7 —N
— A%l (Pricewaterhouse Coopers) (ZZE DOEEFREFE L LFE LTz, /o, URFO P Y FIIRE
(schools standards minister) T 7= Estelle Morris 1Z, 6 A 1 H O2EREWHESDEA T 2006 4E
FTIZ 1000 NOSFHEEEEZERT 2 LR L7z (FEERICIT, SRR L Y —F 70 2005 1T
HEXER SN, £0% 6 A 7 BICiTbi i es Corfh v B I 2RI 2 I, Estelle Morris
IXBBEREY (Secretary of State for Education and Skills) KEL & 720 . FHEEOBR b ED [HHH
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DfE: School Workforce in England, November 2012
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ThU, FEV 1500 R FE LR TENLY —#—3 7L H0%7 L w2 (National Leadership and
Teaching College) | AT 5, ks, ENLY —X— v 7L HBIA vy DiE, BUED X 5 e EHED
BT 07T ADFEfEEZEIL L, 2014 FENGRAT SN/ T 03, X —Z X D% &9 FRA~D
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v bhoEAL TR, Tz, TER%E). TRHE) Tho, Zo7me T Ld, RFEZFRVAIL(ZE
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